
 

              
 
 

TELFORD & WREKIN CHILDREN’S TRUST 
 

ANTI-BULLYING STRATEGY FOR CHILDREN & YOUNG PEOPLE  
 
 

Mission Statement 
 
Telford & Wrekin Children’s Trust will not tolerate bullying of any kind and will 
take action and work in partnership to ensure that all children and young 
people in Telford &Wrekin are safe from bullying. 
 
 
Principles 
 
The Anti-Bullying Strategy is underpinned by a set of guiding principles: 
 

• Everyone has the right to live in an atmosphere free from victimisation, 
discrimination, harassment and any other form of bullying behaviours. 

 
• Everyone has the responsibility to promote care, respect and co-

operation in their relationships. 
 

• Everyone has the responsibility to value diversity in order to create and 
maintain safe and supportive environments for children and young 
people.  

 
Aims 
 

• To raise awareness of bullying of children & young people 

• To establish the extent of bulling within schools, other educational 
settings and within the communities. 

 
• To support schools, other educational settings and communities in 

devising and implementing effective anti-bullying strategies as part of 
policy development. 

 
� To reduce and work towards eradicating instances of all types of 

bullying 
 
• To promote safer schools and communities 

 
• To provide and embed guidelines and training for all staff working with 

children and young people in Telford & Wrekin 



 
 

• To ensure that appropriate support is in place for the victim in situations 
of where instances of bullying occur  

 
Definition  
 
Building on the definition given by the Department for Children, Schools and 
Families (DCSF) 2007: 
 
Bullying is hurtful behaviour. It can be a one-off incident and if not addressed, 
can lead to repetition over a period of time. It can be carried out by individuals 
or by groups. It can be emotional, physical, racist, sexual, verbal, and 
homophobic or a combination of these in nature. It can be in the form of 
name-calling, threatened violence, actual violence, intimidation, isolation, not 
recognising someone, ridicule or other action such as spreading unpleasant 
stories and gossip or using internet-related and telephone technology. 
 
All bullying can make an individual feel threatened, humiliated and 
unsafe.  
 
* Details of types of bullying can be found in the guidelines document which 
accompanies this strategy 
 
Priorities 
 
As part of ‘Staying Safe’, The Children and Young People’s Plan has a priority 
that children and young people feel safe both in and outside of school.  In 
order to achieve this, the action plan will address: 
 

� The Role of Adults, Children and Young People 
� Raising Awareness in the School and Community Settings 
� Providing Training, Support and Guidance  
� Communication  
� Sharing and Promoting Good Practice  
� Monitoring & Evaluating 
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